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ORDER

WHEREAS, disciplinary proceedings were initiated against Mr. Muhammad Yahya l4ubarak s/o Mubarak Ali, Senior Clerk,

Departrnent of Physicll Education & Sports Sciences under the provisions of the Punjab Employees Efficiency, Discipline and

Accountability Act 2006, on the charge of misconduct on account of absence from duty since 14.04.2025 on expiry of his approved

ex-Pakstan leave from 14.04.2023 to 13.04.2025. Prior to that, an explanation letter vide No. EA-1V45-L3LIL4 dated 24.06.2025

followed by a reminder dated: 13.01.2026 was issued to him with the direction to ioin duty immediately.

AND WHEREAS, there were sufficient grounds and record was available to prove the charge against the accused, therefore,

Inquiry was dispensed with and a show cause notice was served upon him in terms of Section 7(b) read with Section 5 (lxa) of the

Act ibid, bearing No. EA-I!/45-131/14 dated: 20.02.2026 to submit his written reply within seven days of receipt of above show

cause notice wherein it was cleariy stated that major penalty of "BgmoyalffO!0-Sgfdcgl would be imposed upon him under Section

4 (bxv) of Ele Punjab Employees Efficiency, Discipline and Accountability Act 2006 but no response was received from him.

AND WHEREAS, he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the Att ibid vide letter

No. EA-IV45-131/14 dated 13.04.2026 whereby he ',as directed to appear before the undersigned on 21.04.2026 at 11i00 am.

Thereafter a reminder of even No. dated 28.04,2026 was issued directing him to appear before the undersigned on 07.05.2026 at

11:00 wherein it was clearly stated that ex-parb prcr]eeding will be lnitiated against him which may result in the imposition of the

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid. However, despite being afforded repeated opportunities, he

neither appeared to avail opportunity of b€ing heard nor submitted any additional defence i.e. no !/ritten or verbal communicatjon

was received from him in this regard.

"Where charge of absence from duty for a period of more than one year is proved against the
accused, the penalty of compulsory reurement or removal or dismissal from service shall be
impos€d upon the accused".

NOW THEREFORE, after careful consideraton of the available record and all relevant facts and circumstances of the cas€, the

undersigned, being the Competent Authority, in exercise of ule powers confened under Sections 5(1)(a) and 7(fxii), read lyitir

Section 4(1)(bxvi) of the Punjab Employees Emciency, Discipline and Accountability Act, 2006, hereby imposes the major penalty

of Dismlssal from Serylce upon Mr. Muhammad Yahya Mubarak s/o Mubarak Ali, Senior Clerk, Department of Physical Educauon

& Sports Sciences with effect from 14.04.2025, the date he remained absent from duty.

VICE
COMPETEI{T AUTHORITY

Even No. & date

A copy is forwarded for information and necessary action to:-

1. Chairperson, Department of Physical Education & Sports Sciences
2. Treasurer
3. Resident Auditor
4. PA to Registrar
5. Staff Officer to the Vice Chancellor
6. Offcial concemed
7. Personal order file
8. Data entry in HRl"t

AND WHEREAS, a final opportunity was afforded through a Public Notice published in the English Daily "The Nation" on

22.06.2026 and in Urdu Daily "Express" on 24.06.2026 directing Mr. Muhammad Yahya t4uba.ak s/o Mubarak Al to appear before

the undecigned on 08.07.2026, wherein it was clearly stated that a(-parte proceedings would be concluded without any further

notice and appropriate penalty, lncludlng Removal or Dlsml3tal from s€rvlce may be imposed under the Act ibid. Despite

publication of the said notice, he once again neiher appeared before the undersigned nor submitted any additional defence, written

or oral. His continuous failure to respond or appearance amounts that he has nothing to offer in his defense and accept the

allegation of misconduct on account of absent from duty w.e.l f4.U.2025. Furthermore, from bare perusal of the record, it is

evident and proven fact that he has continuously been absent from duty for more than one year. In this regard, Section 7 (0 (ii) of

PEEDA Act 2006 provides as under:
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ORDER

WHEREAS, disciplinary proceedings were inihated against Nlr. Farhan Ishaq s/o Muhammad Ishaq, Bus Crnductor, Transport

office under the provisions of the Punjab Employees Efficiency, Discipline and Accountability Act 2006, on the charge of mirondud

on account of absence from duty since 30.05.2024. Prior to that, an explanation letter vide No. EA-II/53-210/24 dated 28.02.2024

followed by a reminder dated: 30.09.2025 was issued to him , ,ith the direction to ioin duty immediately.

At{D WHEREAS, there were sufficient grounds and record was available to prove the charge against the accused, therefore,

Inquiry was dispensed with and a show cause notic€ was served upon him in terms of Section 7(b) read with Sectlon 5 (lxa) of the

Act ibid, bearing No. EA-U/58-15/12 dated: 31.12.2025 to submit his written reply within ten days of receipt of above show cause

notice wherein it was clearly stated that major penalty of "Removal from Service" would be lmposed upon him under Section 4

(bxv) of the Punjab Employe€s Efficiency, Discipline and Accountability Act 2006 but no response was received from him.

AND WHEREAS, he was afforded an opportunity of personal h€aring in terms of Section 7 (d) of Ble Act ibid vide letter

No. EA-U/58-15/12 dated 26.02.2026 whereby he was directed to appear before the undersigned on 09.03.2026 at 11:00 am.

Thereafter a reminder of even No. dated 29.04,2026 was lssued directing him to appear before the undersigned on 06.05.2026 at

11:00 rr/herein it was clearly stated that ex-pafte ptace€ding will be initiated against him which may result in the imposition of the

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid. However, despite being afforded repeated opportunities, he

neiher app€ared to avail opportunity of being heard nor submifted any additional defence i.e. no written or verbal communication

was received from him in this regard.

Ar{D WHEREAT a final opportunity was afforded through a Public Notice publish€d in the English Daily "The Nation" on

22.06.2026 and in Urdu Daily "Express" on 24.06.2026 directing against Mr. Farhan Ishaq s/o Muhammad Ishaq to appear before

the undersigned on 08.07.2025, wherein lt was clearly stated t\al ex-Nfte proceedings dould be concluded without any further

notice and appropriate penalty, lncludlng Removal or Dlsmlsal from servlca may be imposed under the Act ibid. Despite

publication of the said nouce, he once again neither appeared before the undecigned nor submitted any additional defence, written

or oral. His continuous failure to respond or appearance amounts that he has nothing to offer in his defense and accept the

allegation of misconduct on account of absent from duty w.e,f. 30.05.2024. Furthennore, from bare perusal of the record, it is

evident and proven fact that he has continuously been abs€nt from duty for more than two years, In this regard, Section 7 (0 (ii) of

PEEDA Act 2006 provides as under:

"Where drarge of absence from duty for a period ot more than one year is proved against the
accused, the penalty of compulsory retirement or removal or dismissal from service shall be
imposed upon the accused".

NOW THEREFORE, after careful consideration of the available record and all relevant facts and circumstances of the case, the

undersigned, being the Competent Authority, in exercise of the powers conferred under Sections 5(1)(a) and 7(0(ii), read with

Section 4(lxbxvi) of the Punjab Employees Efficiency, Discipline and Accountability Act, 2006, hereby imposes the maJor penalty

of Dismlssal trom S€rvlce upon against Mr. Farhan Ishaq s/o Muhammad Ishaq, Bus Conductor, Transport Office with effect

from 30.05.2024, the date he remained absent from duty.

$\d
wcE

COT,IPETENT AUTHORITY

Even No. & date

A copy is forwarded for information and necessary action to:-

1. Incharge, Transport Office
2. Treasurer
3. Resident Auditor
4. PA to Regisuar
5. Staff Officer to the Vice Chancellor
6. Official concemed
7. Personal order file
8. Data entry in HRM
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WHEREAS, disciplinary proceedings were initiated against Mr. I'luhammad Atif s/o A6dul Sattar Rahi, Audit & Accounts Assistant,

Treasurer Omce under the provisions of the Punjab Employees Efficiency, Discipline and Accountability Act 2006, on the charge of

misconduct on account of absence from duty since 19.10.2023. Prior to thal an explanation letter vide No. EA-u/101-23/23 dated

27.11.2023 followed by reminders dated: L2.12.2023, 18.03.2024 &.22.07.2024 werc issued to him with the direction to join duty

immediately.

AND WHEREAT there were sufficient grounds and record was available to prove the charge against the accused, therefore,

Inquiry was dispensed with and a show cause notjce was served upon him in terms of Section 7(b) read lvith Section 5 (1)(a) of the

Act ibid, bearing No. EA-U/32-25/17 dated: 10.10.2025 to submit his written reply within seven days of receipt of above sho\4

cause notice wherein it was clearly stated that major penalty of "Removal from Service" would be imposed upon him under Section

4 (bxv) of the Punjab Employees Efficiency, Discipline and Accountability Act 2006 but no response was received from him.

At{D WHEREAS, he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the AFt ibid vide letter

No. EA-II/32-25/U dated 31.12.2025 whereby he was directed to appear before the undersigned on 15.01.2026 at 11:00 am.

Thereafter a reminder of even No. dated 23,01.2026 was issued directing him to appear before the undeEigned on 04.02.2026 at

11:00, Subsequenuy, a final notice for appearance of even No. dated 17.02.2026 /ras issued directing him to appear before the

undersigned on 24.02.2026 al ll:00 wherein it was clearly stated that ex-patte prcceeding will be initiated against him which may

result in the imposition of the penalty of "Removal from Service" under Section a (b) (v) of Act ibid, However, despite being

affo.ded repeated opportuniuet he neittrer appeared to avail opportunity of being heard nor submitted any additional defence i,e.

no written or verbal communication was received from him in this regard.

AND WHEREAS, a final opportunity was afforded through a Public Notice published in the English Daily "The Nation" on

22.06.2026 and in Urdu Daily "Express" on 24.06.2026 directing Mr. l4uhammad Atif s/o Abdul Sattar Rahi to appear before the

undersigned on 08,07.2026, wherein it was clearly stated t\at ex-pafte proceedings would be concluded without any further

notice and appropriate penalty, includlng Removal or Dlsmlssal from s€rvice may be imposed under the Act ibid. Despite

publication of the said notice, he once again neither appeared before the undersigned nor submitted any additional defence, written

or oral. His continuous failure to respond or appearance amounts that he has nothing to offer in his defense and accept the

allegaton of miscondud on account of abs€nt from duty w.e.f. 19.10.2023. Furthermore, from bare perusal of the record, it is

evident and proven fact that he has continuously been absent from duty for more than two years. In this regard, Section 7 (0 (ii) of

PEEDA Act 2006 provides as under:

"Where charge of absence from duty for a period of more than one year is proved against the
accus€d, the penalty of compulsory retirement or removal or dismissal from service shall be
imposed upon the accused",

NOW THEREFORE, after careful considerauon of the available record and all relevant facts and circumstances of the case, the

undersigned, being the Competent Authority, in exercise of the powers conferred under Sections 5(1)(a) and 7(0(ii), read with

Section 4(1)(bxvi) of the Punjab Employees Efficiency, Discipline and Accountability Acl 2006, hereby imposes the major p€nalty

of Dlsmlssal from S€rvlce upon Mr. Muhammad Atif s/o Abdul Sattar Rahi, Audit & Accounts Assistant, Treasurer Office with

effect from 19.10.2023, the date he remained absent from duty.
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Even No. & date

A copy is forwarded for information and necessary action to:-

1. Treasurer
2, Resident Auditor
3. PA to Registrar
4. staff Officer to the Vice Chancellor
5. Officialconcemed
6. Personal order file
7. Data ently in HRM
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ORDER

WHEREAS, disciplinary proceedings were initiated against l4r. Asfand Yar Wali s/o Nabi Baksh, Lab Attendant, CASP under the

provisions of $le Punjab Employees Efficiency, Discipline and Accountability Act 2006, on the charge of misconduct on account of

absence from duty since 22.02.2022. Prior to that, an explanatjon letter vide No. EA-II/53-38/14 dated 30.04.2022 was issued to

him \,yith the direction to ,rin duty immediately.

AND WHEREAT there were sufficient grounds and record was available to prove the charge againsl the accused, therefore,

Inquiry was dispens€d with and a show cause nouce was served upon him in terms of Section 7(b) read with Section 5 (1Xa) of the

Act ibid, bearing No. EA-lI/53-38/f4 dated: 05.03.2026 to submit his written reply within seven days of receipt of above show

cause notice wherein it was dearly stated that major penalty of "Removal from Service" would be imposed upon him under Section

4 (bxv) of the Punjab Employees Efficiency, Discipline and Accountability Act 2006 but no response was received from him.

AND WHEREAS, he was afforded an opportunity of personal hearing in terms df Section 7 (d) of the Act ibid vide letter

No. EA-!I/53-38/14 dated 01.04.2026 whereby he was directed to appear before the undersigned on 09.04.2026 at 11:00 am.

Thereafter a reminder of even No. dated 21.04.2026 was issued direcling him to appear before the undersigned on 29.04.2026 at

11:00 wherein it was clearly stated that ex-parte proceeding will be initiated against him which may result in tle imposition of the

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid, However, despite being afforded repeated opportunities, he

neither appeared to avail opportunity of being heard nor submitted any additional defence i.e. no written or verbal communication

was received from him in this regard,

AND WHER.EA' a final opportunity was afforded through a Public Notice published in the English Daily'"The Nation" on

22.06.2026 and in Urdu Daily "Express" on 24.06.2026 directing Mr. Asfand Yar Wali s/o Nabi Baksh to appear before the

undeEigned on 08.07,2026, wherein it ' ,as cleariy stated that e.r-partg proceedings would be concluded without any further nobce

and appropriate penalty, lncludlng R€moval or Dlsml$alfrom 3€rvlce may be imposed under the Act ibid. Despite publication

of the said notice, he once again neither appeared before the undersigned nor submitted any additional defence, written or oral. His

continuous failure to respond or app€arance amounts that he has nothing to offer in his defense and accept the allegation of

misconduct on account of absent from duty w.e.f, 22.02,2022. Furthermore, from bare perusal of ttre record, it is evident and

proven fact that he has continuously been absent from duty for more than two years. In this regard, Section 7 (f) (iD of PEEDA Act

2005 provides as under:

"where charge of absence from duty for a period of more than one year is proved against the
accused, the penalty of compulsory retirement or removal or dismissal from service shall be
imposed upon the accused".

NOW THEREFORE, after careful consideration of the available record and all relevant facts and circumstances of the case, the

undeEigned, being the Competent Authority, in exercise of the powers conferred under Sections 5(1)(a) and 7(0(ii), read with

Section a(lxbxvi) of the Punjab Employees Emciency, Discipline and Accountability Act, 2006, hereby imposes the maror penalty

ot Dlsmlssal from Sen lce upon l"lr. Asfand Yar Wali s/o Nabi Bakh, Lab Attendant, CASP with effect from 22.02.2022,bhe date

he remained absent from duty.

*w
VICE

Even No, & date

A copy is forwarded for information and necessary adion to:-

1. Director, CASP
2, Treasurer
3. Resident Auditor
4. PA to Registrar
5. Staff Officer to the Vice Chancellor
6. Official concemed
7. Personal order file
8. Data enty in HRM

COMPETENT AUTHORITY
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ORDER

WHER.EAS. disdplinary proceedings were initiated against Mr. Muhammad l..Jsman s/o Abdul Qayyum, Securit! Guard, Security

Office under the provisions of the Punjab Employees Efficiency, Discipline and Accountability Act 2006, on the charge of misconduct

on account of absence from duty since 28.07.2023. Prior to that, an explanation letter vide No. Ft-lI/38-122/23 dated 08.08.2023

followed by reminders dated: 20.12,2023, 16.01.2024 and 26.07.2024 were issued to him with the dircction to join duty

immediately.

AND WHEREA9 there,,vere sufficient grounds and re@rd was available to prove the charge against the accused, therefore,

Inquiry was dispensed h,ith and a show cause notice was served upon him in terms of Section 7(b) read with Section 5 (1)(a) of the

Act ibid, bearing No. EA-II/38-122/12 dated: 15.01.2026 to submit his written reply within ten days of receipt of above show cause

notice wherein it was clearly stated that marlr penalty of "Removal from Service" would be imposed upon him under Section 4

(bxv) of the Punjab Employees Emciency, Discipline and Accountabillty Act 2006 but no response was received from him,

At{D WHEREAT he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the Act ibid vide letter

No. EAII/38-121/12 datd 24.02.2026 whereby he lvas directed to appear before the undersigned on 03.03.2026 at 11:00 am.

Thereafter a reminder of even No. dated 31,03,2026 was issued directing him to appear before the undersigned on 09.04.2026 at

11:00 wherein it was clearly stated that ex-parte prcrf,trd,ing will be lnitiated against him which may result in the imposiuon of the

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid. However, despite being afforded repeated. opportunities, he

neither app€ared to avail opportunity of being heard nor submitted any additional defence i.e. no written or verbal communication

was received fiom him in this regard,

AND WHEREAS, a final opportunity was afforded through a Public Nouce published in the English Daily '"The Nation" on

22.06.2026 and in Urdu Oaily "Express" on 24.06.2026 directing against Mr. Muhammai, Usman s/o Abdul Qayyum to appear before

the undersigned on 08.07.2026, wherein it was clearly stated that ex-parte proceedings would be concluded r,\,ithout any further

notice and appropriate penalty, lncludlng Removal or Dlsmlssal from serylce may be imposed under the Act ibid. Despite

publication of the said notice, he once again neither appeared before the undersigned nor submitted any addiuonal defence, written

or oral. His continuous failure to respond or appearance amounts that he has nothing to offer in his defens€ and accept the

allegation of misconduct on account of absent from duty w.e,t 28.07.2023, Furthermore, from bare perusal of the record, it is

evident and proven fact that he has continuously been absent from duty for more than two years. In this regard, Section 7 (D (ii) of

PEEDA Act 2006 provides as under:

"Where charge of absence from duty for a period of more than one year is proved against the
accused, the penalty of compulsory retirement or removal or dismissal from service shall be
imposed upon the accused",

NOW THEREfORE, after careful consideration of the available record and all relevant facts and circumstances of the case, the

undeGigned, being the Competent Authority, in exercise of the powers confened under Sections 5(1Xa) and 7(D(ii), read with

Section 4(1)(b)(vi) of the Punjab Employees Efficlency, Discipline and Accountability Act, 2006, hereby imposes the major p€nalB

of Dlsmlssal from Serylca upon against Mr. Muhammad Ljsman s/o Abdul Qayyurn, Security Guard/ Security Office with effect

from 28.07.2023, the date he remained absent from duty.

VICE CE
COMPETENT AUTHORITY

Even No. & date

A copy is forwarded for information and necessary action to:-

1. lncharge, Security Office
2. Treasurer
3. Resident Auditor
4. PA to Registsar
5. Staff Officer to the vice Chancellor
6. official concemed
7. Personal order file
8. Data entry in HRM
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WHEREAS, disciplinary proceedings were initiated against Mr. Sabir Masih s/o Aziz Masih, Sanitary Worker, Estate Office under he
provisions of the Punjab Employees Efficiency, Discipline and Accountability Act 2006, on the charge of misconduct on account of

absence from duty since 14.02.2020. Prior to that, an explanation letter vlde No. EAJI/61-55/10 dated 13.03.2020 followed by a

reminder dated: 19.10,2020 was issued to him with the direction to join duty immediately.

AND WHEREAS, there were sufficient grounds and record was available to prove the charge against the accused, therefore,

Inquiry was disp€nsed with and a show cause nouce was served upon him in terms of Section 7(b) read lvith Section 5 (1Xa) of the

Act ibid, beanng No. EA-U/61-55/10 dated: 05.03.2026 to submit his written reply within ten days of receipt of above show cause

notice wherein it was dearly stated that major penalty of "Removal from service" would be imposed upon him under Section 4

(bxv) of the Punjab Employees Efficiency, Discipllne and Accountability Act 2006 but no response was received from him.

AND WHEREAST he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the Act ibid vide letter

No. EA-U/61-55/10 dated 01.04.2026 whereby he was directed to appear before the undersigned on 09.04.2i26 at 11:OO am.

Thereafter a reminder of even No. dated 21,04.2026 !,vas issued directing him to appear before the undersigned on 29.04.2026 at

11:00 wherein it was clearly stated i1at ex-paie ptocding will be initiated against him which may result in the imposition of the

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid. However, despite being afforded repeated opportunities, he

neither appeared to avail opportunity of being heard nor submitted any additional deflnce i,e. no !,vritten or verbal communication

was received from him in this regard.

AND WHEREAS, a final opportunity r/as afforded through a Public Notice published in the English Daily "The Nation" on

22.06.2025 and in Urdu Daily'Express" on 24.06.2026 directing Mr. Sabir Masih s/o Aziz Masih to appear before the undersigned on

08.07.2026, wherein it was clearly stated that ex-parfe proceedings would be conduded without any further notice and appropriate

penalty, lncludlng Romoval or Dlsmlssal from 3crvlca may be imposed under the Act ibid. Despite publication of the said

notice, he once again neither appeared before the undersigned nor submitted any additional defence, u/ritten or oral. His

continuous failure to respond or appearance amounts that he has nothing to offer in his defens€ and accept the allegation of

misconduct on account of absent from duty w.e.f. 14.02.2020. Furtrermore, from bare p€rusal of the record, it is evident and

proven fact dlat he has continuously been absent from duty for more than two years. In this regard, Section 7 (f) (iD of PEEDA Act

2006 provides as under:

"Where charge of absence from duty for a perjod of more than one year is proved against the
accused, the penalty of compulsory reurement or removal or dismissal from service shall be
imposed upon the accused",

NOW THEREFORE, after careful consideratjon of the available record and all relevant facts and circumstances of the cas€, the

undersigned, being the Competent Authority, in exercise of the powers conferred under Sectjons 5(1Xa) and 7(0(ii), read with

Section 4(1)(bxvi) of the Punjab Employees Effciency, Discjpline and Accountability Act 2006, hereby imposes the major penalty

of Dlsml$al from Servlce upon Mr. Sabir Masih s/o Aziz Masih, Sanita.y Worker, Estate Omce with effect from 14.02.2020, the

date he remained absent from duty.

A{
VICE CHANC

COMPETEI{T AUTHORITY

Even No. & date

A copy is forwarded for information and necessary action to:-

1. Incharge, Estate Office
2. Treasurer
3. Resident Auditor
4. PA to Registrar
5. Staff Omcer to the Vice Chancellor
6. fficlal concemed
7. Personal order file
8. Data enfy in HRM
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ORDER

WHEREAT disciplinary proce€dings were initjated against f4r. Sunny s/o Nazir Masih, Sanitary Wo*er, Estate Office under ule

provisions of the Puniab Employees Efficiency, Discipline and Accountability Act 2006, on the charge of misconduct on account of

absence from duty since 20.11.2024. Prior to that, an explanation letter vide No. EA-II/61-71/19 dated 31.01.2025 followed by a

reminder dated: 28.07.2025 was issued to him with the direction to join duty immediately.

AND WHEREAS, there were sufficient grounds and record was available to prove the charge against the accused, therefore,

Inquiry was dispensed with and a show cause notjce was s€rved upon him in terms of Section 7(b) read with Section 5 (1Xa) of the

Act ibid, b€aring No. EA-II/61-74I19 dated: 23.01.2026 to submit his written reply y/ithin ten days of receipt of above show cause

notice wherein it was clearly stated that major penalty of "Bemayalffpm_5enaif.{ would be imposed upon him under S€ction 4

(bxv) of the Punjab Employees Efficiency, Discipline and Accountability Act 2006 but no response was received from him.

AND WHEREAT he was afforded an opportunity of peIsonal hearlng in terms of Section 7 (d) of the Act ibid vide letter

No. EA-U/61-74 /19 dated 06.03.2026 whereby he was directed to appear before the undersigned on 15.03.2b26 at 11:00 am.

Thereafter a reminder of even No. dated 22.04.2026 h,as issued directing him to appear before the undecigned on 04.05.2026 at

11:00 wherein it was clearly stated that ex-paie Woceeditng will be initiated against him which may result in the imposition of ule

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid. However, despite being afforded repeated opportunities, he

neither appeared ta avail opportunity of being heard nor submitted any additional de€nce i,e. no r/ritten or verbal communication

was received from him in this regard.

AND WHEREAS, a final opportunity was afforded through a Public Notice published in the English Daily "The Nation" on

22.06.2026 and in Urdu Daily "Express" on 24.06.2026 directing Mr. Sunny s/o Nazir Masih to appear before the undersigned on

08.07.2025, wherein it was ciearly stated that ex-pade proceedings would be concluded without any further notice and appropriate

penalty, lncludlng Removal or Dlsmlssal from s€rvice may be imposed under the Act ibid. Despite publication of the said

notice, he once again neither appeared before the undersigned nor submitted any additional defence, written or oral. His

continuous failure to respond or appearance amounts that he has nothing to offer in his defense and accept the allegation of

misconduct on account of absent from duty w.e.l 20.11.2024. Furthermore, from bare perusal of the record, it is evident and

proven fact that he has continuously been abs€nt from duty for more than one year. In this regard, Section 7 (0 (ii) of PEEDA Act

2006 provides as undeti

"Where charge of absence from duty for a period of more than one year is proved against the
accused, the penalty of compulsory retirement or removal or dismissal from service shall be
imposed upon Ule accused".

NOW THEREFORE after careful consideration of the available record and all relevant facts and circumstances of the case, the

undersigned, being the Competent AuEDrity, in exercise of the powers confened under Sections 5(1)(a) and 7(D(ii), read with

section a(l)(b)(vi) of the Punjab Employees Efficiency, Discipline and Accountability Act, 2006, hereby imposes the maJor penalB

of Dismlssal from Servlce upon Mr. Sunny s/o Nazir Masih, Sanitary Worker, Estate Office with effed from 20.11.2024, the date

he remained absent from duty.
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COMPETENT AUTHORITY

Even No. & date

A copy is foMarded for informauon and necessary actjon to:-

1. Incharge, Estate Office
2. Treasurer
3. Resident Auditor
4. PA to Registrar
5. Staff Officer to the Vice Chancellor
6. Officialconcemed
7. Personal order file
8. Data enty in HRM

? I JUL 2026

Despatch N".. t.8.7.?......

ty
nt

n ve rs La ore
Es bta hs B nra hme c

VICE



2l JUr m?6

,.n *o../.B.8.0...spa

iversity
shment

G nU
tas bE Branch

ahore

Gfryrfitusfifial1ur,e
EA- 57- /
Datedt Lt-o 7'2-oz6

OR,DER

WHEREAS, disciplinary proceedings were initiated against Mr. Muhammad Yasin Mubarak s/o Mubarak Ali, Naib Qasid, Examination

Branch under the provisions of the Punjab Employe€s Efficiency, Discipline and Accountability Act 2006, on ule charge of

misconduct on account of absence from duty since 01.05.2024 on expiry of his approved ex-Pahstan leave from 02.05.2023 to

30.04.2024. Prior to that, an explanation letter vide No. EA-II/101-13/NQ/24 dated 20.08.2024 followed by reminders dated;

25.1 1.2024 and 22.@.2025

we.e issued to him wiBl the direction to join duty immediately.

A D WHEREAS, there were sumcient grounds and record was available to prove the charge against the accused, therefore,

Inquiry was dispensed with and a show cause notice !,as served upon him in terms of Section 7(b) read with Section 5 (1Xa) of the

Act ibid, bearing No. EA-[I/57-160/15 dated: 23.02.2026 to submit his written reply within ten days of receipt of above show cause

notice wherein it was dearly stated that major penalty of "Bemqytltomlercifd , rould be imposed upon him under Section 4

(bxv) of the Puniab Employees Efficiency, Discipline and Accountability Act 2006 but no response was received from him.

At{D WHEREAS, he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the Act ibid vide letter

No. EA-II/57-150/15 dated 13.fi.2026 whereby he was directed to appear before the undersigned on 21.04.2026 at 11:00 am.

Thereafter a reminder of even No, dated 28.04,2026 was issued dlrectng him to appear before the undersigned on 07.05.2026 at

11:00 wherein it was clearly stated that ex-parfe proceeding lvill be inltiated against him which may result in the imposition of the

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid. However, despite bejng afforded rep€ated opportunitiet he

neither appeared to avail opportunity of being heard nor submitted any additional defence i,e. no written or verbal communication

was received from him in this regard,

At{D WHEREAS, a final opportunity \,,/as afforded through a Public Notice published in the English Daily "The Natjon" on

22.05.2026 and in Urdu Daily "Express" on 24.06.2026 directing Mr. Muhammad Yasin Mubarak s/o Mubarak Ali to appear before

the undersigned on 08,07.2026, r,herein it was clearly stated that ex-parfe proceedings would be concluded without any further

notice and appropriate penalty, lndudlng Removal or Dlsml3sal from seivlce may be imposed under ste Act ibid. Despite

publication of the said notice, he once again neither appeared before tle undersigned nor submitted any additional defence, written

or oral. His continuous failure to respond or appearance amounts that he has nothing to offer in his defense and accept the

allegation of misconduct on account of absent from duty w.e.f. 01.05.2024. Furthermore, from bare perusal of the record, it is

evident and proven fact that he has continuously been absent from duty for more than one year, In this regard, Section 7 (D (ii) of

PEEDA Act 2006 provides as under:

"Where charge of absence from duty for a period of more than one year is proved against the
accused, the penalty of compulsory retirement or removal or dismissal from service shall be
imposed upon the accused".

NOW THEREFORE. after careful consideration of the available record and all relevant facts and circumstances of the case, the

undersigned, being the Gmpetent Authority, in exercis€ of the powers conferred under Sections 5(1Xa) and 7(fxii), read with

Section 4(lXbXvD of the Punjab Employees Efficiency, Discipline and Accountabilty Ac1, 2006, hereby imposes the major penalty

of Dlsmlssal from ServlcG upon Mr. Muhammad Yasin Mubarak s/o Mubarak Ali, Naib Qasid, Examination Brandl rr/ih effect from

01.05.2024, tle date he remained absent from duty.

uc R/
COMPETENT AUTHORITY

Even No. & date

A copy is forwarded for information and necessary action to:-

1. Controller of Examination
2, Treasurer
3. Resident Auditor
4. PA to Registsar
5. Staff Offlcer to the VIce Chancellor
6. Officialconc€med
7. Personal order file
8. Data entry in HRl4
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WHEREAT disciplinary proceedings were initiated against Mr. Usman Amjad s/o l'luhammad Amjad Hussbin, Junior Cle*,

Examination Branch under the provisions of the Punjab Employees Efficiency, Discipline and Accountability Act 2006, on the charge

of misconduct on account of absence from duty since 31.07.2023.

AND WHEREAT there were sufficient grounds and record was available to prove the charge against the accused, therefore,

lnquiry was dispensed with and a shovv cause notice was served upon him in terms of Section Xb) read with Section 5 (1Xa) of the

Act ibid, bearing No. EA-U/45-137/15 dated: 05.03.2026 to submit his written reply within ten days of receipt of above show cause

notice wherein it was deady stated that major penalty of "Removal from Service" would be imposed upon him under Section 4

(bxv) of the Punjab Employees Efficiency, Discipline and Accountability Acl 2006 but no response was received from him.

Al{D WHEREAT he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the Act ibid vide lefter

No. EA-II/45-137/15 dated 21.04.2026 whereby he was directed to appear before the undersigned on 29.M.2026 at 11:00 am

wherein it was clearly stated that ex-pal.te proceeding will be initiated against him which may result in the imposition of the penalfy

of "Removal from Seryice" under Section 4 (b) (v) of Act ibid. Ho,,!ever, despite being afforded repeated opportunities, he neither

appeared to avail opportunity of being heard nor submitted any additional defence i.e. no written or verbal communication was

received from him in ttris regard.

AND WHEREAS, a final opportunity was afforded through a Public Notice published in the English Daily"'The Nation" on

22.06.2026 and in Urdu Daily "Express" on 24.06.2026 directing Mr. Usman Amjad s/o l.4uhammad Amjad Hussain to appear before

dle undersigned on 08.07.2025, wherein it was dearly stated that ex-parfie proceedings would be concluded r4ithout any furher

notice and appropriate penalty, lncludlng Removal or Dlsmlssal from servlce may be imposed under the Act ibid. Despite

publicauon of the said notice, he once again neither appeared before the undersigned ior submitted any additional defence, written

or oral. His continuous failure to respond or appearance amounts that he has nothing to offer in his defense and accept the

allegation of misconduct on account of absent from duty w.e.f, 3t.07.2023. Furthermore, from bare perusal of the record, it is

evident and proven fact that he has continuously been absent from duty for more than tr/o years. In this regard, Section 7 (f) (ii) of

PEEDA Act 2006 provides as under:

"Where charge of absence from duty for a p€riod of more than one year is proved against the
accused, the penalfy of compulsory retirement or removal or dismissal from service shall be
imposed upon the accused'.

NOW THEREFORE, after careful consideration of the available record and all relevant facts and circumstances of the case, the

undeGigned, being sle Comp€tent Authority, in exercise of ule poweG conferred under Sections 5(1Xa) and 7(fxii), read with

Section 4(1xb)(vi) of the Punjab Employees Efficiency, Discipline and Accountability Act, 2006, hereby imposes ttle malor penalty

of Dlsml3sal from Servlce upon li1r. Usman Amjad s/o Muhammad Amjad l"lus$in, Junior Clerk, Examinaton Branch with effect

from 31.07.2023, the date he remained absent from duty.

I
b

*w
VICE

COMPETENT AUTHORITY

Even No. & date

A copy is forwarded for information and necessary action to:-

1. Controller of Examinations
2. Treasurer
3. Resident Auditor
4. PA to Registrar
5. Staff Officer to the Vice Olancellor
6. Official concemed
7. Personal order file
8. Data enEy in HRt'l
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WHEREAT disciplinary proceedings r,yere initiated against Mr. Nasir Sattar s/o Abdul Sattar, Laboratory Attendant, Department of

Botany under dle provisions of s]e Punjab Employees Efficiency, Discipline and Accountability Act 2006, on the charge of

misconduct on account of absence from duty since 05.12.2020 on expiry of his approved ex-Pakistan leave from 05.10.2020 to

04.12.2020. Prior to that, an explanation letter vide No. EA-II/53-25113 daled 12.04.202f followed by a reminder dated: 14.01.2022

was issued to him with the directjon to join dufy immediately.

At{D WHEREAS, there were sufficient grounds and record was available to prove the charge against the accused, therefore,

Inquiry was dispensed with and a show cause notice r,vas served upon him in terms of Section 7(b) read wiur Section 5 (lxa) of the

Act ibid, bearing No. EA-1y53-25/13 dated: 09.06.2022 to submit his written reply within seven days of receipt of above sho,r

cnuse notice wherein it lvas clearly stated that major penalty of "BemAyal-.lLam.5eryic41 would be imposed upon him under Section

4 (bxv) of $e Punjab Employees Effidency, Discipline and Accountability Act 2006, Thereafter reminders of said show caus€ notice

of even No. dated 02 .t1.2022, 06.04.2023, 10.10.2023 and 26.07.2024 were issued but no response was receiyed from him.

AND WHEREAS, he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the Ad ibid vide letter

No. EA-IV53-25/13 dated 14.01.2026 whereby he was directed to appear before the undersigned on 20.01.2026 at 10:00 am.

Thereafter a reminder of even No. dated 23.01.2026 was issued directing him to appear before the undersigned on 04.02.2025 at

10:00 wherein it was dearly stated that ex-pafte p.oce€d,lng will be lnitiated against him dhich may result in the imposition of the

penalty of "Removal from Service" under Section 4 (b) (v) of Act ibid. However, despite being afforded repeated opportunities, he

neither appeared to avail opportunity of being heard nor submitted any additional defence i.e. no r{ritten or verbal communication

was received from him in slis regard.

AND WHEREAS. a final opportunify was afforded through a Public Notice published in the English Daily. "The Nation" on

22.06.2026 and in Urdu Daily "Express" on 24.06,2026 direclinq Mr. Nasir Sattar s/o Abdul Saftar to appear before the undersigned

on 08.07.2026, wherein it was dearly stated lhat ex-pafte proceedings would be concluded r./ithout any further notice and

appropriate penalty, lncludlng Removal or Dl3mbsal trom s€rvlce may be imposed under the Act ibid. Despite publication of

the said notice, he once again neither appeared before the undersigned nor submitted any additional defence, written or oral. His

contjnuous failure to respond or appearance amounts that he has nothing to offer in his defens€ and accept the allegation of

miscondud on account of absent from duty w.e.l 05.12.2020. Furthermore, from bare perusal of the record, it is evident and

proven fact that he has continuously been absent from duty for more than two years. In this regard, Section 7 (0 (ii) of PEEOA Ad

2006 provides as under:

'Where charge of absence from duty for a period of more than one year is proved against the
accused, the penalfy of compulsory retirement or removal or dismissal from s€rvice shall be
imposed upon the accused".

NOW THEREFORE after careful consideration of the available record and all relevant facts and circumstances of the case, the

undersigned, being the @mpetent Au*rority, in exercise of the powe6 conferred under Sections 5(1Xa) and 7(fxii), read with

Section a(l)(b)(vi) of the Punjab Employees Efficiency, Discipline and Accountability Act, 2006, hereby imposes th€ major penalty

of Dlsmlssal from Servlc€ upon l4r. Nasir Sattar s/o Abdul Sattar, Laboratory Attendant, Departrnent of Botany with effect from

05.12.2020, the date he remained absent from duty.

$re
COI,IPETENT AUTHORITY

Even No. & date

A copy is forwarded for information and necessary action to:-

1. Chairperson, Department of Sotany
2. Treasurer
3. Resident Auditor
4. PA to Registrar
5. Staff Officer to the Vice Chancellor
6. Official concemed
7. Personal order file
8. Data enfy in HRM
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OR,DER.

WHEREAS, disciplinary proceedings were initiated against Mr, Muhammad Maroof Jamil, Library-Cum-Jr. Clelk, Departrnent of

Psychology under the provisions of the Punjab Employees Efficienc1, Discipline and Accountability Act 2006, on the charge of

misconduct on account of absence from duty since 01.01,2024. Prior to that, an explanation letter vide No. EA-lI/50-03/uc/06

dated 18.07.2025 followed by a reminder dated: 11.11.2025 was issued to him with the direction to join duty immediately.

AI{D WHEREAS, there were sufficient grounds and record was available to prove,the charge against the accused, therefore,

lnquiry was dispensed with and a sho\rv cause notice was served upon him in terms of Section 7(b) read with Section 5 (1Xa) of the

Act ibid, bearing No. EA-II/50-03/UC/06 dated: 26.02.2026 to submit his written reply within seven days of receipt of above show

cause notice wherein it was clearly stated that major penalty of "Bemovaltomlsefyicel would be imposed upon him under Section

4 (bxv) of the Punjab Employees Efficiencl, Discipline and Accountability Act 2006 but no response was received ftom him.

AND WHEREAS, he was afforded an opportunity of personal hearing in terms of Section 7 (d) of the Act ibid vide letter

No. EA-II/50-03/UC/06 dated 01.04.2026 whereby he was directed to appear before the undecigned on 09.04.2026 at 11:00 am.

Thereafter a reminder of even No. dated 21.04,2026 was issued directing him to appear before the undersigned on 29,04,2026 at

11:00 !/herein it lras clearly stated thal ex-pafte prcce€ding will be initiated against him which may result in ule imposition of the

penalty of'Removal from Service" under Section 4 (b) (v) of Act ibid. Holr/ever, despite being afforded repeated opportunities, he

neither appeared to avail opportunity of being heard nor submitted any additional defence i,e. no written or verbal communication

was received from him in this regard.

AND WHEREAS, a final opportunity was afforded through a Public Notice published in the English Daily "The Natlon" on

22.06.2026 and in Urdu Daily "Express" on 24.06.2026 directing Mr. Muhammad Maroof Jamil to appear before the undersigned on

08.07.2025, wherein it was clearly stated that ex-pafte Woceedings would be concluded without any further notice and appropriate

penalty, lncludlng Removal or Dismlssal from servlce may be imposed under the Act ibid. Despite publication of the said

notice, he once again neither appeared before the undersigned nor submitted any additional defence, written or oral. His

continuous failure to respond or appearance amounts that he has nothing to offer in his defense and accept the allegation of

misconduct on account of absent faom duty \,v.e,l 01.01.2024. Furthermore, from bare perusal of the record, it is evident and

proven fact that he has continuously been absent from duty for more than two years, In this regard, Section 7 (0 (ii) of PEEDA Act

2006 provides as under:

"Where charge of absence from duty for a period of more than one year is proved against the
accused, the penalty of compulsory retirement or removal or dismissal from service shall be
imposed upon the accused".

NOW THEREFORE, after careful consideration of the available record and all relevant facG and circumstances of the case, the

undersigned, being the Competent Authority, in exercise of the powers conferred under Sections 5(1Xa) and 7(fxii), read with

Section 4(lxbxvi) of the Puniab Employees Efficiencl, Discipline and Accountability Act, 2006, hereby imposes the maror penalty

of Dlsmlstal from S€rvlce upon !lr, Muhammad Maroof Jamil, Ubrary-Cum-Jr. Clerk, Department of Psychology with effed from

01,01.2024, the date he remained absent from duty.

LLOR/
COMPETENT AUTHORITY

Even No. & date

1. Chairperson, Department of Psychology
2. Treasurer
3. Resident Auditor
4. PA to Registsar
5. Staff officer to the Vice Grancellor
6. Omcialconcemed
7. Personal order file
8. Data entry in HRM
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A copy is fom,arded for information and necessary adion to:-


